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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

RANAGHAT COLLEGE

Name of the head of the Institution

Dr. Arup Kumar Maiti

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03473215685
Mobile no. 7797574097

Registered Email

naacr c2015@nai | . com

Alternate Email

ranaghat col | ege@nmai | . com

Address O d Ber hanpore Road, Ranaghat, Nadia
City/Town Ranaghat

State/UT West Bengal

Pincode 741201

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Arunoday Mikherj ee

Phone no/Alternate Phone no.

9103473215685

Mobile no.

7098104878

Registered Email

arunodayl2@nmail . com

Alternate Email

naacr c2015@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.ranaghat coll ege.org.in/do
c/ 65dc9c2006be7_agar_report . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ranaghatcol | ege.org.in/cal en
dar. htm

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 C 1.87 2018 26- Sep- 2018 | 25- Sep-2023
6. Date of Establishment of IQAC 07- Sep- 2019

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

A senminar on Human Ri ghts
in India: Awareness of
Peopl e

18- Feb- 2020 230



http://www.ranaghatcollege.org.in/doc/65dc9c2006be7_aqar_report.pdf
http://www.ranaghatcollege.org.in/doc/65dc9c2006be7_aqar_report.pdf
http://www.ranaghatcollege.org.in/calendar.html
http://www.ranaghatcollege.org.in/calendar.html

Tree Plantation Program 08- Apr-2020 170
1

Annual Athletic Meet 03-Jan- 2021 1250
2

Bhasa Sahid Divas 21- Feb- 2021 470
1

An awar eness program for 06- Nov- 2019 340

the prevention of 1

Thal assem a

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. A few addon courses have been conducted by various departnents for the benefit
of learners. 2. An ATM counter of SBI has been constructed and the post Ofice
bui |l di ng has been renovated. 3. e. ICT facilities have been devel oped further for
the benefit of learners and teachers of all departnents. 4. A nunber of sports
items have been purchased to boost up athletic activity and provide all kinds of
facility. 5. C eaning program has been organized in college to create awareness
about cleanliness and students engage thensel ves enthusiastically to clean the

i nsi de and outside of the canpus.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRZNGN4RDNocHQzVjc3Rzk2MEVWMEE9PSIsInZhbHVlIjoiOGxiK3ZpMnM2L0MvRmVMUm0zVkF5VEtkYi9JdjI2bmJEMDFkeExrVytNUjZzVjdLMFZ6UTZDWFUrUGZMbGlQaHBtbjJiNHF3MXlnNm9haGx3NDZWMVE9PSIsIm1hYyI6Ijk4MDI3YjVhNWFiNmQxMjkxZDM3OGQ3YTZhM2EzNWU0M2ZhNjRiZmI5N2Q3MjE3MTg3NDA2YjJhNjEyNDVlNTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRTU0x2NTF3clZ5OG43ekFmRUk3MXc9PSIsInZhbHVlIjoiY3pXWXkxN0hmdEZhUUJPV0dnbFdOcjlqRTV5TmVHU1hQeml2R3gzL3lTREZrM3pFSCsydlF1UXZEZjhobzJVaWNKbE03bllhUFVibVhUMS9hMnM3S1E9PSIsIm1hYyI6ImQ3NmRkYzQ2OTJiNzEyMDk4NWY3ZGJmMGU4Mjg2ZGNiZTZiYjNjODI2MGU0ODg4NzE3NWE4MjdkNTk1MTQyMWEiLCJ0YWciOiIifQ==

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Reconmendati on has been made for
hol di ng the neeting of Al umm

Associ ation to boost up its activities
and renewing its registration.

The annual neeting of al ummi
associ ati on has been organi zed and the
col | ege has got overwhel mi ng response
fromthe alummi. Various departnents
have al so organi zed the neeting of
departnental alumi. Effort has been
made for the renewal of its

regi stration.

Recommendati on has been nade for
organi zing a sem nar on Human Ri ghts.

A sem nar on Human Rights in India:
Awar eness of Peopl e has been organi zed
by | QAC on 18th February 2020.

Recomrendati on has been made for
organi zi ng career counseling program
for the benefit of students.

Career Counseling has been done on
departnental |evel.

Recommendati on has been made for
pur chasi ng nowi ng nachi ne for the
proper mai ntenance of the playground

The pl ayground of coll ege has been set
right by filling soil and a now ng
machi ne has been purchased to maintain
grasses and renpove weeds.

Recomendati on has been nmade to devel op
wast e managenent system properly in

Wast e Managenent system has been
devel oped in the canpus and concer ned

pur chasi ng books and journals for the
l'ibrary according to the syllabi of
CBCS.

coll ege for healthy environnment and audit is underway.

make arrangenent in the canmpus for

cul tivating nedicinal plants

Recommendat i on has been made for A nunber of text books and reference

books according to CBCS curricul um have
been purchased for the library.

Recommendati on has been made to
organi ze Bhasa Sahid Divas in college.

Bhasa Sahid Di vas has been observed by
Department of Bengali on 21st

February. 2020 and the teachers and
students of all departnents have paid
tributes to martyrs.

In order to inculcate cleanliness in

| earners, recommendati on has been nade
to launch cl eaning drive inside and
out si de the canpus of coll ege.

Cl eani ng program has been organized in
col l ege to create awareness about

cl eanliness and students engage

t hensel ves enthusiastically to clean
the inside and outside of the canpus.

Recommendat i on has been nmade to nmke
provi sion of classes and other relevant
activities to inprove conmuni cation and
soft skill of students.

As Conmuni cative English is a part of
curricul um of undergraduate prograns,
every learner is required to go through
it. Besides, Soft Skills is included in
the curriculumof English Honours
program Hence the | earners have got
the opportunity to devel op

communi cative skill as well as Soft




Skills in course of their study.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body, Ranaghat Coll ege 01- Dec- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 09-Jun- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

WBI FMS, O fice managenent system

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

of Kal yani

subj ects could be conpl eted well

The depart nment al

teachers as per the course plan.

the theoretical classes ran for

practi cal
| ear ners.

conmmuni cat i on.

concer ned teachers.
col | ege conducted i nternal

The syl labi for undergraduate students of all

prograns are franmed by University

to which Ranaghat College is affiliated. An academ c cal endar was
prepared centrally in the beginning of the session with a view to accommopdate
maxi mum nunber of classes, along with other prograns, so that syll abi

of all

ahead before the university exam nations. In
accordance with the syllabus and the academ c cal endar, the teaching faculty of
every departnment chal ked out the course plan to inpart all the | essons in tine.
neeting was held by every HOD to allot the assignments of
In order to inpart |essons properly in the
cl assroom teachers divided | essons assigned to theminto severa

units. All

one hour and nore tine was allotted for

cl asses. The class hour was divided usually into two parts nanely

| ecture delivery time and interactive time in order to nake it interesting for

Sone teachers used teaching aids and el ectronic devices for effective
On conpl etion of |essons, the departnental teachers assessed the
progress of students by conducting ora
Those students whose performance was poor were provided special guidance by
In the end, feedback was collected from al

assessnent of students of al

and written exam nations internally.

| earners. The
senesters tw ce and




schedul e of i nternal

t he academ c cal endar.

and power
eval uati on of |earners,

on t

the concerned schedul e was nmentioned in the acadeni c cal endar.
assessnent conducted by coll ege,
schedul e individually for the evaluation of students in various ways follow ng
Apart from mentioning the days of witten test,
departnents fixed schedule within the academ ¢ cal endar for
poi nt presentation by |earners on various topics.
departnents al so marked days for viva voce exam nation
in the class.

he | essons taught

Besi des the
all departnments fixed
al |
presentation
conti nuous

paper
For

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Dates of Duration

Introduction

Skill
Development

Focus on employ
ability/entreprene
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc BOTANY HONCURS 02/ 07/ 2018
BSc CHEM STRY HONOURS 02/ 07/ 2018
BSc MATHEMATI CS HONOURS 02/ 07/ 2018
BSc PHYSI CS HONOURS 02/ 07/ 2018
BSc ZOOLOGY HONOURS 02/ 07/ 2018
BSc GENERAL 02/ 07/ 2018
BA GEOGRAPHY HONOURS 02/ 07/ 2018
BA BENGALI HONOURS 02/ 07/ 2018
BA SANSKRI T HONOURS 02/ 07/ 2018
BA POLI TI CAL SCI ENCE 02/ 07/ 2018
HONOURS
BA HI STORY HONOURS 02/ 07/ 2018
BA ENGLI SH HONOURS 02/ 07/ 2018
BA PHI LOSOPHY HONOURS 02/ 07/ 2018
BA EDUCATI ON HONOURS 02/ 07/ 2018
BA ECONOM CS HONOURS 02/ 07/ 2018
BA GENERAL 02/ 07/ 2018
BCom HONOURS & CGENERAL 02/ 07/ 2018
VA BENGALI HONOURS 02/ 07/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course




No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Envi ronnent al St udi es 5149
BSc Envi ronnent al St udi es 574
BCom Envi ronnent al St udi es 33

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback has been taken from students of all prograns at the end of session
They give their opinions on nmainly six counts nanely academi c activities,

i nfrastructural devel opnent, extracurricular activities, semnars, ganmes and
sports. Feedback taken fromthe stakehol ders were anal ysed by applying
statistical nmethods and obtained the trend of feedback regardi ng acadenic
activities of the institution. The anlysis has been placed in the neeting of
Teachers’ council and Governi ng body. On the basis of the feedback anal ysis
sonme planning for future has been nade and sone inprovenent in activities has
been done.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InMrK05FblpWSnUvZlBxTUJzMGcwY1E9PSIsInZhbHVlIjoidDU1UldnNnEzclBTQjVLc0FqZEpmaG9ia0o3WFFTSmFCbDVqb3NHSjRtT3hRL2NsbFZrakVkUTBHdnFXejdQUW85VWtTSThzMERXc0NnMFJ3blUvUkE9PSIsIm1hYyI6ImZiMjhiNDg3ZGVjZGJjZjlkODAxYjkzODY5ZTE2YzM0MmFmNmYzZjJkMjFjNDk2NzIzOTRhNjQ1MWZkNjAyZjAiLCJ0YWciOiIifQ==

students enrolled
in the institution

students enrolled

in the institution

fulltime teachers

available in the

fulltime teachers
available in the

teachers
teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 5756 70 98 5 5

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
98 56 16 16 3 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

success of students.

Ranaghat College is located in a rural-urban fringe area. Many of the students are first-generation learners. As a
result, it is an earnest effort on the part of the faculty to boost the confidence of the students. Apart from the
academic monitoring, teachers personally take care of the adolescent period problems and health and hygiene
problems. Students are made aware of their democratic rights and duties through the seminars and workshops.
Yoga and meditation workshops are also organized by professional personnel for the well-being of the students.
Every department creates groups of students and allocates them to respective teachers of the department for
mentoring. Implementing a student mentoring system in college can greatly benefit both mentors and mentees
by fostering a supportive learning environment and promoting personal and academic growth. This venture
includes academic support, career guidance, personal development, and integration of learners into the college
community. Apart from college hours. Teachers are always responsive during telephonic conversations with
students and their guardians regarding their needs. The focus of the institution is not only to achieve academic
excellence but to look after the well-being of the students, so that they can overcome all kinds of hurdles. For
slow learners, Remedial classes after regular class hours are conducted in core courses based on the
performance of the students in their first continuous internal assessment and/or mid-semester test. The tutoring
system enables the departments to identify and provide individualized care to the slow learners mid-way through
the course. We are trying to implement a well-structured mentoring system so that Ranaghat colleges can
enhance the overall student experience, improve retention rates, and contribute to the personal and academic

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
5826 98 1: 59

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

103

98

5

51

28

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!




No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA GENERAL AND 2ND SEMESTER 31/ 07/ 2019 15/ 09/ 2019
HONOURS
BSc GENERAL AND 2ND SEMESTER 31/ 07/ 2019 15/ 09/ 2019
HONOURS
BCom 2ND SEMESTER 2ND SEMESTER 31/ 07/ 2019 15/ 09/ 2019
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Continuous Internal Evaluation(ClE) systemis robust and sound in our
col l ege. Every departnent under the guidance of the principal of the college
organi zes neeting for the distribution of syllabus under CBCS. Interna
eval uation procedure is followed tinme to tine after the conpletion of the
assigned portion of the syllabus. For snoboth functioning of the interna
eval uati on process departnments organi ze class test and allot assignnents to
students. Students are informed regarding their mstakes in the exam nation and
are guided by the concerned teachers for better performance in next
exam nations. The coll ege adopts the eval uation procedure as per the university
regulations. At the sanme tinme every departnent develops its own nmechanismto
i ncrease the potential of the students. Every departnent prepares |learners for
uni versity exam nations by taking regular class test, discussing question based
on that of different universities.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Col | ege prepared academ c cal endar in the beginning of the session. It contain
t he schedul e of internal exam nation, days of different celebration and
probabl e date of university examinations. It was served to all |earners

purposefully to make them aware of the acadenic activities of the institution

Teachers and | earners nay nmake preparations properly follow ng the schedul e of

the internal exam nation and other events. Internal exanmi nation of all classes

has been conducted well ahead of the university exam nation by adhering to the
academ c cal endar. The academ c cal endar enables | earners to plan other
activities including the academi c preparation. Apart fromthe schedul e of
exani nation our acadeni c cal endar displays days of observance of anniversaries,
student week, athletics neet and other national and international inportant
days. Academ c cal endar notivates students to take part in different events
t hroughout the year and ensure their regular presence.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. ranaghat col | ege. org. i n/ co¥%®?0po%0pso. ht m

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



http://www.ranaghatcollege.org.in/co%20po%20pso.html

Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA, BSc Nill FI NAL 2111 1613 76. 40
and BCom EXAM NATI ON
CGENERAL AND
HONOURS

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. ranaghat col | ege. org. i n/ stuudent ¥20sat i sfacti on%?0survey. ht ni

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Awar eness of
Property Rights

I ntell ectual

| QAC

09/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!



http://www.ranaghatcollege.org.in/student%20satisfaction%20survey.html

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

Nat i onal Phi | osophy 1 Nill

Nat i onal Sanskri t 1 Ni |l

Nat i onal Engli sh 6 Nill
I nt ernati onal Chem stry 3 2
I nt ernati onal Mat hemat i cs 1 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Hi story 1
Engl i sh 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 2 Nill Nill Nil I
papers

At t ended/ Semi 2 4 Nill Nill
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ino3eGZaNjJZaWoxdEt4RnBzdXpEbHc9PSIsInZhbHVlIjoiN1J4OTVuL0Fab1J5SnFlUWpXUXFaOGhKdGhoVG9qT2FpaXFTS0YzOGdCTkxkeDFZK3JMTDY3Q3hZTXRsRnR5T0laWjlrRElRTjI0RG9yUitxVXJtM1pzTTB6M0Vid25aekQ1UEwyTjNNNUk9IiwibWFjIjoiOGNkNDYyZmQ5MDY1NWQyYjZhODgwNjA2ZDYxOTA1NWNkYmMzZDU5YmRjYjllM2M0ZDJiMzJiYzIxYWUxNGZmMSIsInRhZyI6IiJ9

Swachh Bhar at NSS Ranaghat 6 360
Abhi j an- Awar eness Col | ege

Programme on

hygi ene

Survey of Socio NSS Ranaghat 8 480
economi ¢ condition Col | ege

The awar eness NSS Ranaghat 8 270

programe on Col | ege
hygi ene and heal th

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swach Bhar at NSS Ranaghat canpus and 69 376
M ssi on and Local surroundi ng
Muni ci pality cl eani ng
Al DS Li ons O ub Sem nar and 74 432
Awar eness Ranaghat awar eness
program
Gender 1|ssue Ranaghat awar eness and 77 279
Col | ege Wnren sem nar
Cel |

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Facul ty Exchange

4

col | ege

4

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

[research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.




3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
18894261 18894261
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
O hers Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful |y 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 28166 1696727 Nill 36569 28166 1733296
Books
64 206172 Nill Nill 64 206172
Ref er ence
Books
Journal s 16 10480 Nill Ni Il 16 10480
Di gital 18136 Nill Nill Nill 18136 Nill
Dat abase
CD & 19 Nill Nill Nill 19 Ni |l
Vi deo
O hers(s 181 Nill Nill Nill 181 Nill




peci fy) | | | |

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 93 29 25 0 3 18 35 100 8
g
Added 14 6 0 0 0 2 6 0 2
Tot al 107 35 25 0 3 20 41 100 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

7894261 7894261 11000000 11000000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Devel opi ng and i npl enenting procedures and policies for maintaining and
utilizing physical, academ c, and support facilities is crucial for the
efficient and effective operation of Ranaghat Coll ege. The college has definite
guidelines to ensure the safety, functionality, and optinal use of resources.
The proposal for infrastructure devel opnent for the financial year has been
di scussed in various commttees and finally sent to the Governing Body for
approval . In each departnent, the departnental head coordi nates the maintenance
wor k of the nmjor equipnent of the |aboratory. Sone of the staff nenbers are
given the responsibility for supervision of maintenance works. The coll ege has
one contractual staff nenber for general electrical mintenance and mai nt enance
of the generator regularly. There are sweepers for cleaning the college




prem ses.
el ectrical,

these set policies,

Regul ar inspections and schedul ed mai ntenance for infrastructure,
and pl umbi ng have been done on the canmpus.
space arrangenents to accommobdate various activities and also it has definite
safety and security neasures including CCTV surveillance systens. Apart from

The col |l ege has flexible

the col |l ege organi zes awareness canpai gns for students to
pronote responsible facility use.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Poor and Merit 10 20200
frominstitution Fund

Fi nanci al Support
from Gt her Sources

a) Nati onal Kanyashr ee, 6672 Nill
OASI S, SVMCM
Ai kyashree C.M R
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Communi cati ve 01/ 07/ 2019 56 Depart nment of
Engl i sh Engl i sh, Ranaghat
Col | ege
Renedi al coachi ng 19/ 11/ 2019 187 col | ege teacher

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

0

0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year




On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 410 BA, B, Sc From al | Di fferent MA, Msc
and B. Com avail abl e uni versities and MCom
(CGeneral and | Departnents |[like KU, BU,
Honour s) of coll ege CU, JU and
I'1Ts
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cricket and Vol | eybal | Col | ege Level 400
Tour nanent
Cul tural Activities Col | ege Level 1600
(Soci al program
Kho- Kho Tour nanent Col | ege Level 110
Freshers Wl cone Col I ege Level 2100

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Student Council of Ranaghat College plays a pivotal role in fostering a
vi brant and inclusive canpus environment, representing the diverse interests of
the student body. The council acts as a bridge between students, faculty, and
the adm nistration, ensuring effective communication and addressing the needs




and concerns of the student community. One of the primary activities of the
Student Council of Ranaghat College is organizing events and prograns that
contribute to the overall well-being and devel opnent of students. These events
i nclude cultural festivals, acadeni c sem nars, sports conpetitions, and
communi ty outreach prograns. The council catalyzes student engagenent and
strives to create a sense of unity and canaraderie anong the student body. In
addition to organi zing events and advocating for student welfare, the Student
Council| plays a key role in the representation of students on acadenm c and
adm ni strative bodies (Governing Body) and comrittees within the institution.
This representation in GB is essential for creating a balanced and incl usive
deci si on-maki ng process. Students appointed to these bodies act as |iaisons
between their peers and the faculty or adm nistrative nmenbers. In concl usion,
the Student Council is a dynanmic force that contributes significantly to the
vi brancy and functionality of Ranaghat College. This collaborative approach
ensures that the institutions decisions and policies reflect the collective
interests and aspirations of the student community, pronoting a holistic and
enri ching educati onal experience.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Ranaghat Col | ege Al umi Associ ations provide a platformfor graduates to
connect. This Networking | ed to professional opportunities, nentorship, and
col l aboration in various fields. Departnental Al ummi associations often
organi ze events, reunions, and semnars that bring | earners together. These
events can be both social and professional, fostering a sense of comunity
anong fornmer students. The college Alumi associations offer career services
such as job placenent assistance, resune wor kshops, and networki ng events,
aiding recent graduates in their transition fromacadem a to the workforce

5.4.2 — No. of enrolled Alumni:

247

5.4.3 — Alumni contribution during the year (in Rupees) :

2000

5.4.4 — Meetings/activities organized by Alumni Association :

3 meetings/ The Alumi Association of Ranaghat coll ege organi zes wor kshops,
sem nars, reunions, and cultural activities. These activities not only
strengthen the bond between alumi and their alnma mater but al so contribute to
the overall growth and success of both the college and its | earners.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and participative managenent are managenent approaches that
i nvol ve distributing decision-naking authority throughout an organization and
engagi ng enpl oyees in the decision-maki ng process. The adm nistrative decisions
and activities are executed by the Governing Body of the college in
consultation with the Principal and other stakehol ders. The acadenic affairs
are executed by the Acadenic Council, Teachers’ Council and | QAC of the
col l ege. The participative managenent of the institute is as follows: Al the
HODs t ake suggestions from ot her departnmental colleagues and introduce these
suggestions to the academ ¢ council for action. This participative nature is




evident in the snmooth and successful execution of the departmental curricul um
di ssem nation, internal exam nations, sem nars, workshops and other events. The
col | ege sem nar, synposium sports and invigilation of the university
exam nations were collectively handled by the college. Many conmittees are
functioning for the snooth conduction of these events throughout the year.
These practices contribute to a nore flexible, responsive, and engaged
organi zational culture. Decentralization allows for quicker decision-making and
adaptation, while participative managenent enhances stakehol der noral e,
i nnovation, and conmtment to organi zati onal goals.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Ranaghat col | ege adopted the CBCS
syl | abus according to the UGC and
Kal yani University guidelines. Menbers
of the acadeni c council of the college
t horoughl y di scussed about CBCS
syl | abus. Many departnents organi ze
sem nars and wor kshop to understand the
CBCS curricul um

Teachi ng and Learni ng Faculty nmenbers are encouraged to
conduct classes through I CT-based
t eachi ng-1 earni ng met hodol ogy. The
attendance of the students was properly
noni tored. Students are encouraged to
participate in experinental |earning
and participate in various NPTEL
courses offered by renowned institutes.

Exam nation and Eval uati on The exam nation and eval uation are
done by the Controller of Exam nation,
Uni versity of Kalyani. However, the
internal exam nation is conducted and
eval uated by the college only. The
eval uati on process is mainly based upon
the internal assessnent, attendance
M d- senest er exam nati on and End-
Senest er exani nati on.

Research and Devel opnent Notification has been done fromtine
to tinme regarding research proposals
given by different state and centra

fundi ng agenci es. The teachers are

encouraged to apply for different
proj ects funded by the state governnent

as well as the central governnent.

Li brary, I CT and Physi cal The col |l ege has a wel | - equi pped
Infrastructure / I nstrunentation library, and | CT enables classroons and
computer | aboratories. As per budget
al |l ocati on books and instrunments have

been purchased for the | earners.

Human Resource Managenent Ef fective Human Resource Managenent




in our college contributes to a
positive organi zati onal culture,
| earners satisfaction, and the overal
success of the institution in achieving
its educational mssion. The coll ege
fosters a positive work environnent
t hrough effective comunication and
conflict resolution. Students here cone
and learn freely and the adm nistration
of the coll ege addresses |earners
concerns pronptly and inpartially. The
parents can visit any tinme during the
wor ki ng hours of the institution and
the teachers nmake a very strong bond
with students for the holistic growth
of the college. The college al ways
boosted the teachers for their research
and devel opnent .

Adm ssion of Students

The Admi ssion notice is being wdely
circulated on the coll ege website. The
whol e admi ssion process is online
starting fromfilling up adm ssion
forns to depositing their adm ssion
f ees.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The college office is equipped with e-
managenent of the fees receipt,
teachers pay-packet, disbursenent of
salary and related matters. Regul ar
Teachers’ Council and | QAC neeti ngs
have been organized to plan and execute
devel opnment proj ects.

Adm ni stration

The coll ection of students’ fees and
registration for the final result is
carried out by online node only. The

teachers attendance is nonitored
t hrough the Bionetric systemwth the
|atest facilities. Pay packet of salary
and di sbursenent of salary of staff-
menber is through online platform
provided by State Govt. f) PF, PTax and
incone tax are paid through online
node.

Fi nance and Accounts

The students’ fees are collected

t hrough online node. Pay packet of
sal ary and di sbursenent of salary of
staff is through the online platform

provided by the State CGovernnent.

Schol arshi ps of the students are

operated through the different e-
portals of both the State and centra

Gover nment .

St udent Admi ssion and Support

The col |l ecti on of students’ fees and
registration for the final result is




done online. The college is fully

equi pped for online adm ssion and
counsel i ng.

Exam nati on

The exam nation committee conducts
the internal as well as University
exam nations. The | evaluation is
mai nl y based on the internal
assessnent, attendance, m d-senester
exan nation, and end-senester
exam nati on.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Nill Conmuni ¢ 3 12
ation and |19/12/2019 |20/ 12/ 2019
Adapt abi | i
ty
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

No Data Entered/ Not Applicable !!!

No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 1 0 0

6.3.5 — Welfare schemes for

Students

Teaching

Non-teaching




Nill Gover nmmnt Schol ar shi p
for all eligible students
in different schenes.

Nl

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Ranaghat col |l ege conducts internal financial audits each year. The finance
conmittee and bursar are in operation in this matter. Every year the Departnent
of Hi gher Education appointed an auditor to audit the yearly accounts of the
coll ege. Coll eges sonetinmes proactively hire an external auditor for the snooth
runni ng of the system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion Il1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L Nill Nill
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Nill Nill Yes Pri nci pal
Adm nistrative Yes Gover nnent of Yes Pri nci pal
West Bengal and
B BCSE CO.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

nmeeting, parents got to know the exact nature and
in the class. Students were forced to
I nternal assessnment marks were

a. After the parent-teacher
position of their son/daughter
concentrate on their studies and consequently,
i ncreased. b. Teachers of the concerned departnment got to know t he socio-
econom ¢ nature of the students and provi de adequate support to |earners.
Regul ar attendance increased after the parent-teacher neeting.

C.

6.5.3 — Development programmes for support staff (at least three)
heal th check-up canp b. woifns training to the support staff

a. Annual

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The Col | ege took positive steps to strengthen the I QAC cell and a fornal

f eedback anal ysis system has been devel oped 2. Students anenities for ganmes and

sports have been inproved 3. The institution took inmrediate action to inprove

the ICT facilities for teaching purposes. 4. The Ranaghat Coll ege has a
regi stered al umi associ ati on.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No




¢)ISO certification

&

Awar eness of
Peopl e has
been
organi zed by
| QAC on 18th
February
2020.

d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 a. A 18/ 02/ 2020 Nill Nill 295

sem nar on

Human Ri ghts
in India:

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
No Data Entered/ Not Applicable !!!
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
No Data Entered/ Not Applicable !!!
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Ranp/ Rai | s Yes Nill
Rest Roons Yes Nill
Scri bes for exam nation Yes Nill
Speci al skill Yes Nill
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local




community

2020 3 3 14/ 02/ 2 6 Speci al Heal t h 270
020 Camp and
hygi ene,
Cl eanl i ne
Ss,
Swachh
Bhar at
Abhi j an-
Awar eness
Pr ogr amme
and ot her
soci o-
econoni ¢
i ssue

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Col | ege Prospectus 01/ 07/ 2019 The col | ege prospectus
was distributed to al
t he stakehol ders at the
begi nning of the academ c
year.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Restricted entry of autonobiles 2. Use of Bicycles/ Battery powered vehicles
3. Pedestrian-friendly pathways 4. Ban on the use of Plastic 5. Landscaping
with trees and plants and for this a tree plantati on program has been organi zed
on 5th June 2019. 6. Use of LED lights. 7. Solar panel has been installed to
mai ntai n the canpus green and eco-friendly

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Providing Health Services to Learners through Students Heal th Hone
bj ective: Since healthy nmind Iives in healthy body, Ranaghat Coll ege has
joined Students Health Hone in West Bengal as a nenber, so that |earners get
nmedi cal facilities at a |low cost. Context: Students Health Honme is an
organi zation in West Bengal, which has been providing treatnent to ailing
students of schools, colleges and universities at a | ow cost for nore than
seventy years. The main office of Student health Home is situated in Kol kat a.
Ranaghat College is a nmenber of Students Health Home and the college authority
has been donating |lunmp sum anount regularly for many years to SHH to avai
nmedi cal facilities for learners at a | ow cost. Description: Health is the
propeller to keep man fit and active. It is highly desirable that students nust
have sound health to pursue academi c activities. It has been always the effort
of the nmenbers of teaching staff and authority of college to nake | earners
devel op healthy habits and provi de them adequate assistance in the matter of
health. Fromtinme to tine, students are nade aware of different aspects of




hygi eni c i ssues through various |ectures and prograns. However, sone |earners
of ten beconme sick due to sonme unavoi dabl e reasons. Sonetines their illness
becone serious and they need to be treated for a long tine in a reputed
hospital. It is often found that the cost of treatnent is very high and it is
not possible for the famly of the l|learner to bear the cost. In this situation,
Students Heal th Hone, an organi zation in Wst Bengal run by doctors and
phi |l ant hropi sts, proves to be a boon. For this reason, the authority of
Ranaghat Col | ege decided to be a part of the organization to provide assistance
to learners during their sickness. A certain anmnount of donation is paid by
coll ege to the organi zation every year to retain universal nenbership of
Students Health Hone. On behalf of Students Health Home, various counselling
prograns regardi ng health and hygi ene are organi zed at educati ona
institutions, along with providing treatnment to ailing students at a very |ow
cost. The initiative of Ranaghat College to join Students Health Hone has
provided a | ot of benefits to |earners. Evidence of Success: A few | earners of
Ranaghat Col | ege have availed the benefit of cheap treatnent offered by
Students Health Honme and recovered fromserious illness with the assistance of
t he organi zati on. Probl em Encountered and Resources Required: Sonetines the
rush of the needy |earners and the non-availability of certain kind of
treatnent have created problem However, nost of the tinme |earners have got
timely medical assistance from Students Health Hone. The necessary fund and
resources to remain associated with the organi zati on have been made avail abl e
by the considerate authority of college in the interest of |earners. 2.
Contribution to West Bengal State Energency Relief Fund Objective: The
authority and all nenbers of teaching and non-teaching staff of Ranaghat
Col | ege have nade generous contribution to Wst Bengal State Energency Reli ef
Fund in order to assist the COVID-hit people and participate in the relief
wor ks run by the governnent of West Bengal during the crisis caused by the
pandem c in 2020. Context: COVID posed a serious challenge to the survival of
peopl e and the governnent of West Bengal created the emergency relief fund to
assi st people affected by the pandem c. The college authority and the staff of
col |l ege showed their benevolent attitude and contributed a | unp sum anount
liberally for the sake of the relief works. Description: COVID, the nmenacing
di sease, affected people of the whole world, including those of West Bengal. A
| arge sum of nmoney was required to assist the helpless victinms of the pandenic.
In order to nake proper arrangenment of treatnent of COVID patients and provide
assistance to the famlies affected by the pandemi c, Governnent of Wst Benga
created the State Enmergency Relief Fund to collect donation of philanthropic
peopl e and institutes. The authority of Ranaghat Coll ege, along with al
menbers of staff, responded to the appeal of the governnment and assisted the
governnent to fight the chall enge posed by the pandenm c by making |ibera
contribution. The college authority contributed an amount of twenty |akhs (Rs.
20,000,00/-) fromits own fund. Al nenbers of teaching and non-teaching staff
of college collected an anobunt of two |akhs (Rs. 2,00,000/-) and donated the
amount to the relief fund. The benevolent attitude of the college authority and
staff of Ranaghat Coll ege was appreciated by the locals and the Governnent of
West Bengal . Evidence of Success: Although the anmpunt of contribution is
meager, yet it has certainly helped in enriching the energency relief fund
created by the governnment of Wst Bengal to provide required assistance to
peopl e during pandem c. The appl ause of conmoners and the adm nistrative
authority bear the proof of success of the initiative taken by the authority
and staff of Ranaghat College. It is to be noted that the Ranaghat coll ege
generously donat ed hi ghest anount noney to the CGovt. of West Bengal anong
coll eges present in the state of Wst Bengal. Problem Encountered and Resources
Requi red: The financial constraint posed a little problem However the
benevol ence of the stakehol ders of Ranaghat Coll ege enabled the authority to
resources and contribute to the West Bengal State Energency

make arrangenent of
Rel i ef Fund tinely.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. ranaghat col | ege. org. i n/ Best %20practice. ht n

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision and priority of the college are to provide education to poor and
first-generation | earners and prepare themto conpete in different stages of
life. The vision of the college to nake the students socially conscious,
nmoral |y upright and environnentally aware. The coll ege ains to provide val ue-
added- based teaching learning to its learners. It reflects that the val ue-added
teachi ng performances are working perfectly anong them In every celebration or
every programme, they take part actively, help each other and nmake the prograns
successful. They donate blood if necessary, help the villagers in the adopted
villages, take the initiative to nake the environnent green, and canpaign for a
better earth continuously. Students of college get anple scope to participate
in various cultural progranms and conpetitions. Apart fromcultural prograns,
athletic nmeet and natches of football, cricket, volleyball and i ndoor ganes are
organi zed in the canpus. Learners of this college put up excellent performance
in ganes and sports at university and state level. Learners feel at ease during
interaction with the all-caring teachers who are always ready to find solution
to different issues of |learners. Sone nenbers of teaching faculty make full use
of technological aid to inpart conprehensive learning to students. The
procedure of formative and summative test is quite well-planned and it hel ps
| earners to proceed gradually towards excellent academ c performance. |n order
to pronote academ c excel |l ence, Departnent of English provides scholarship to
the | earner who secures highest marks in the final exam nation of B.A English
Honours every year.

Provide the weblink of the institution

http://ww. ranaghat col | ege. org.in/index.aspx

8.Future Plans of Actions for Next Academic Year

The coll ege administration, in association with | QAC, has devel oped severa
initiatives that will be fulfilled in the com ng years. The institution has the
following plan for the next acadenic year these are as follows: 1. The college
targets to introduce add-on courses for w dening know edge and devel opi ng t he
skills of learners. 2. It ainms to nmake provision for classes to inprove the
communi cation skills and soft skills of learners. 3. The college plans to hold
departnental sem nars on relevant topics. 4. The 1 QAC plans to organize the
online celebration of Librarians’ Day 5. The institution plans to encourage
| earners to join community service during the pandenic. 6. Target to organize
some online lectures on the devel opnent of integrity and hel pful attitudes of
| earners. 7. The future plan is to organize a cultural programonline. 8. Target
to organi ze parents-teacher neeting online.
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